Case Study: Saxen Security LTD FV\IA ﬁﬁ%ﬂﬂﬁ%

Fair Work Ayrshire

o R —————

w4 el "~ Initial Steps
> | /g ” Founded in 2012, the Saxen team air Work Ay .fr proachedﬁgxen Security fo
nEgd | . ndergo a FairWork A t. Th t of
11 came from a background in the == Bl © Concep! ©
1 | | | irWOrk Was explained and we discussed how
. i I,)-'T-I,J security systems industry. With over W hg-fair work could benefit the
- 28 years of experience, the team business. 3
built their expertise working with - Action Plan
both local and national security t cy.rrenf practices were assessed
: — k Convention's Framework o
companies and gainin 4
S@ m\ SECURITY _- . P . S d opment of an acfion plan.
www.soxensecun’ry.com J experience in every aspect of >
T T e _'" Securifyl | i Si'uppori
e AcTions identified were o gain Real Living Wage
accreditation, register for Disability Confident
Real Living Wage Disability Flexible status and explore business support opportunities.
: o o
Employer Confident Working

Good Practice

at]ve diSGbility The business pays employees above the Real

Living Wage, offers flexible working, supports
G nt
B confide ei@C—QLyoung people infoiMedern Apprenticeships

and are now a Disability Confident Committed
employer.

COMMITTED




Saxen Security: Employee Testimonals \ GROWTH DEAL
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'| feel Saxen Security is a great
place fo work as everyone has
COOER | been very welcoming and it is a
o & stress-free environment. | am
— learning lofs through my fraining

course, day to day duties and

colleagues.”
Sarah Young, Administration
Modern Apprentice

'| feel like my voice is
heard and no problem is
foo big or small fo deal
with.”

Kieran Kelly, Engineer
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"Th . A : b’ "I found the the materials used and the assessment
.e SSIEIS CIF [Peis WiEi @l fe process were very straight forward. | feel as an
is completed and always employer paying the real living wage is important

as | am a firm believer that work life balance is
important and that all staff work to live and noft live
fo work. | genuinely do think that people are the
biggest assets fo my organisation and | always fry
fo do my best by staff, suppliers and customers".
John Barclay, Operations Director

being backed by Operations
Manager is a good feeling".
Ethan Tasker, Engineer




